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Penelitian ini bertujuan untuk mengetahui:seberapa besar (1) hubungan antara 
pemberdayaan guru dengan motivasi kenaikan pangkat guru; (2) hubungan antara persepsi 
terhadap visi misi sekolah dengan motivasi kenaikan pangkat guru; (3) hubungan antara budaya 
kerja dengan motivasi kenaikan pangkat guru; dan (4) hubungan antara pemberdayaan guru, 
persepsi terhadap visi dan misi sekolah dan budaya kerja dengan motivasi kenaikan pangkat guru 
pada guru-guru Sekolah Dasar Negeri se-kecamatan Pengasih, Kabupaten Kulon Progo. 
 Penelitian merupakan penelitian expost facto, dengan pendekatan kuantitatif. Populasi 
dalam penelitian ini adalah seluruh guru SD Negeri yang ada di Kecamatan Pengasih yang telah 
menduduki golongan IV/a ke atas, sebanyak 223 guru. Adapun sampel diambil sebanyak 135 
guru  dengan cara simple random sampling. Uji coba instrumen dilakukan terhadap 32 guru dan 
membuktikan bahwa semua instrumen pada penelitian ini memenuhi syarat validitas dan 
reliabilitas. Data dianalisis  mengggunakan analisis deskriptif, regresi sederhana,  regresi ganda 
(multiple regression), Proses analisis data digunakan bantuan software komputer dengan tingkat 
kesalahan 5%.  
Hasil penelitian sebagai berikut. (1) Ada hubungan positif dan signifikan antara 
pemberdayaan guru (X1) dengan motivasi kenaikan pangkat guru pada guru-guru SD Negeri se- 
kecamatan Pengasih Kabupaten Kulon Progo, nilai korelasi sebesar 0,535 dan nilai p< 0,05. (2) 
Ada hubungan positif dan signifikan antara persepsi terhadap visi dan misi sekolah (X2)  dengan 
motivasi kenaikan pangkat guru pada guru-guru SD Negeri se-kecamatan Pengasih Kabupaten 
Kulon Progo, nilai korelasi sebesar 0,470 dan  nilai p<0,05. (3) Ada hubungan positif dan 
signifikan antara budaya kerja (X3)  dengan motivasi kenaikan pangkat guru pada guru SD 
Negeri se-kecamatan Pengasih Kabupaten Kulon Progo nilai korelasi sebesar 0,478 dan  nilai 
nilai p<0,05. (4) Ada hubungan positif dan signifikan masing-masing variable (X1, X2, X3) 
secara bersama-sama dengan motivasi kenaikan pangkat (Y) pada guru-guru SD Negeri se-
kecamatan Pengasih Kabupaten Kulon Progo. Nilai korelasi sebesar 0,663 dan nilai p<0,05. 
Pemberdayaan guru memberikan sumbangan sebesar 28,0%, persepsi terhadap visi dan misi 
sekolah sebesar 21,5%, budaya kerja sebesar 22,3%, dan secara bersama-sama sebesar 42,7% 
terhadap motivasi kenaikan pangkat guru se-kecamatan Pengasih Kabupaten Kulon Progo.  
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ABSTRACT 
 
 
TEGUH PURWANTARI: The Relationship between the Teacher Empowerment, Perception of 
the School Vision and Missions, and Work Culture and the Rank Promotion Motivation among 
Teachers of Public Elementary School in Pengasih District, Kulon Progo Regency. Thesis. 
Yogyakarta: Graduate School, Yogyakarta State University, 2012 
 
This study aims to find out: the magnitude (1) the relationship between the teacher 
empowerment and the rank promotion motivation, (2) the relationship between the perception of 
the school vision and missions and the rank promotion motivation, (3) the relationship between 
the work culture and the rank promotion motivation, and (4) the relationship between the teacher 
empowerment, perception of the school vision and missions, and work culture and the rank 
promotion motivation among teachers of public elementary schools in Pengasih District, Kulon 
Progo Regency. 
This was an ex post facto study employing the approach. The research population 
comprised 223 public elementary school teachers in Rank IV/a or above in Pengasih District. 
The sample, consisting of 135 teachers, was selected using the simple random sampling 
technique. The instrument tryout involved 32 teachers and showed that all the research 
instruments satisfied the validity and reliability criteria. The data were analyzed using the 
descriptive, simple and multiple regression.  The data analysis process was conducted with a 
computer program at a probability level of 5%.  
The results of the study are as follows. (1) There is a positive and significant relationship 
between the teacher empowerment and the rank promotion motivation among teachers of public 
elementary schools in Pengasih District, Kulon Progo Regency, namely by R=0.535 at p< 0,05. 
(2) There is a positive and significant relationship between the perception of the school vision 
and missions and the rank promotion motivation, namely by R=0.470 at p< 0,05.  (3) There is a 
positive and significant relationship between the work culture and the rank promotion 
motivation, namely by R=0.478 at p< 0,05. (4) There is a positive and significant relationship 
between the teacher empowerment, perception of the school vision and missions, and work 
culture and the rank promotion motivation, namely by R=0.663 at p< 0,05. The teacher 
empowerment gives  28,0% contribution, perception of the school vision and missions gives 
21.5% contribution,  the work culture gives 22,3% contribution, and compensation combined 
give 42,7% contribution to teachers’ rank promotion motivation among teachers of public 
elementary schools in Pengasih District, Kulon Progo Regency. 
 
 
Keywords: rank promotion motivation, empowerment, vision-mission, work culture  
 
 
